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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SIR C. R REDDY COLLEGE OF ENG NEERI NG

Name of the head of the Institution

Dr. G Sanbasi va Rao

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08812230840
Mobile no. 9121214530

Registered Email

principal.sircrrengg@mail.com

Alternate Email

gutta245@mai | . com

Address Sir C R Reddy Col | ege of Engi neering,
Vatl uru, West Godavari District

City/Town El uru

State/UT Andhra Pradesh

Pincode

534007




2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Rur al

Financial Status Sel f financed

Name of the IQAC co-ordinator/Director S Raghunat h Sagar

Phone no/Alternate Phone no. 08812230565

Mobile no. 9441447050

Registered Email raghunat hsagar s@nuai | . com
Alternate Email sagar.sr@ircrrengg.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year) https://www. Sircrrengg.ac.in/index.p

hp?opti on=com cont ent &i ew=articl e& d=2
48&1 t em d=329

4. Whether Academic Calendar prepared during Yes
the year

if yes,whether it is uploaded in the institutional website:

Weblink : https://wwv. sircrrengg.ac.in/index. php?
opti on=com content &i ew=articl e& d=25&l
tem d=331

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEITEelEien Period From Period To
1 B 2.17 2017 19-Jul - 2017 18- Jul - 2022

6. Date of Establishment of IQAC 14-Jul - 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries



https://www.sircrrengg.ac.in/index.php?option=com_content&view=article&id=24&Itemid=329
https://www.sircrrengg.ac.in/index.php?option=com_content&view=article&id=24&Itemid=329
https://www.sircrrengg.ac.in/index.php?option=com_content&view=article&id=24&Itemid=329
https://www.sircrrengg.ac.in/index.php?option=com_content&view=article&id=25&Itemid=331
https://www.sircrrengg.ac.in/index.php?option=com_content&view=article&id=25&Itemid=331
https://www.sircrrengg.ac.in/index.php?option=com_content&view=article&id=25&Itemid=331

IQAC

Skill Devel opnent
Pr ogr ans

26- Aug- 2019
365

829

Academ ¢ Audit

19-Jul - 2019
2

210

B.M S Col | ege of

Engi neeri ng, Bangal ore
Dr. G Varaprasad, NBA
Export

26- Feb- 2020
1

85

Val [ urupal i Nageswar a
Rao Vi gnhana Jyot hi
Institute of Engi neering
and Technol ogy

(VNRVJI ET), Hyder abad
Canpus visit by eight
nmenbers faculty team
headed by S R Sagar,
Departnment of EEE for
fam liarization of OBE
and NBA Process

20- Sep- 2019
2

Val [ urupal i Nageswar a
Rao Vi ghana Jyot hi
Institute of Engi neering
and Technol ogy

N Krishna Kumari Dr. D
Ravi Kunar

(VNRVJI ET), Hyderabad Dr.

07- Sep- 2019
1

85

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2019 0
0
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8763_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/8763_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8763_Formation.pdf

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

12. Significant contributions nade by | QAC during the current year

bul l ets) ¢ Academic Audit ¢ Refresher

in NIRF « NBA preparation

(mexi mum five

Programme on Qutcone Based Education e
Est abl i shnent of VELJAN |l ab in Mechani cal

Engi neering Department ¢ Participation

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Ref resher Programre on Qutcone Based Ref resher Programme for one week from
Educat i on. 07-Jul y-2019and on 26- Feb-2020 on
Qut conme Based Educati on was conducted
for all faculty
Skill Devel opnent Prograns Skill devel opnent progranms were

conduct ed t hroughout the year for
students in Sienens, Dassault, AW and
ARC | abs.

I nduction and orientation program for
junior faculty.

Juni or faculty nenbers were given

i nduction and orientation training by
in house senior faculty for one week
from 26-08-2019 to 31-08-2019

Participation in N RF

Nl RF data was submtted on 28t h-
Novnber - 2019

Academ ¢ Audi t

An academ ¢ audit was carried out on
19th and 20th July, 2019 with internal
audit done by teanms fornmed for the
pur pose.

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8763_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8763_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/8763_Quality.xlsx

Year of Submission 2020

Date of Submission 10- Jan- 2020

17. Does the Institution have Management Yes
Information System ?

If yes, give a brief descripiton and a list of modules Yes, the institute has a nanagenent
currently operational (maximum 500 words) i nformation system ‘DBSERP, in place
to provide nechani smfor autonated
processi ng and managenent of
institution

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

For effective inplenmentation of curriculum the involvenent of imediate
st akehol ders i.e., students and faculty is to be nonitored in an effective
manner. Towards this the coll ege has inplemented the following: ¢« Academc
cal endar, senester-wi se, is prepared at college level in line with the cal endar
provi ded by the university and to be followed by all departnents for the entire
academ c year. ¢ Subject allocation is done by head of the departnent with due
consideration to the choice, specialization, experience of the faculty and the
requi renents of the departnent, and comunicated to themwell in advance before
comrencenent of senester. ¢ The college functions from9 amto 5 pmon all week
days and from9 amto 12.40 pm on Saturdays. Accordingly, class tine-tables are
prepared with a maxi num of 8 periods per day. ¢ Meetings are conducted by the
HODs with staff nenbers to design and inplenment various strategies for
nmoni toring and effective inplenentation of the curriculum < Al the
departnents follow a cal endar containing activities that are undertaken in an
academ c year. This hel ps the departnents in effective execution of their
plans. « Al the staff nenbers have to prepare course files with | esson plan,
course objectives, course outcones, mapping with programe outcones, delivery
net hods and techni ques, etc. ¢ Lab experinents and | ab nmanual s are nade ready
before starting of each semester i n all laboratories by updating as per the
requirements. ¢ Faculty nenbers are encouraged to teach using teaching tools
and ai ds such as power point presentations, video |ectures, quizzes, semnars
etc. as per the denmand of course outcones. ¢ Reviews are conducted at regul ar
intervals and the status of syllabus coverage and ot her academ c issues are
di scussed. x Slots are allotted to counseling, library, communication skills,
personal ity devel opment, expert |ectures to balance the other activities with
curriculumactivities.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
COURSERA Ni | 20/ 04/ 2020 49 Enpl oyabi | Yes
ity

TCS 1 ON Ni | 01/ 05/ 2020 49 Enpl oyabi | Yes




COURSERA Ni |
TCS | ON Ni |
Trai ni ng Ni |
on Manuf actu
ring CNC
Trai ni ng Ni |
on Auto 2
wheel er
Trai ni ng Ni |

on Manuf actu
ring wel di ng

Tr ai ni ng Ni |
on Auto 4
wheel er

Trai ni ng Ni |
on Cati a,
Del m a,
Simulia
Revi t Ni |
architecture

20/ 04/ 2020 49
01/ 05/ 2020 49
05/ 08/ 2019 14
05/ 08/ 2019 14
25/ 11/ 2019 21
05/ 08/ 2019 14

17/ 07/ 2019 150

19/ 08/ 2019 5

ity

Enpl oyabi | Yes
ity

Enpl oyabi | Yes
ity

Enpl oyabi | Yes
ity

Enpl oyabi | Yes
ity

Enpl oyabi | Yes
ity

Enpl oyabi | Yes
ity

Enpl oyabi | Yes
ity

Focus on e Yes

npl oyabi lity

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BTech Ni | 01/ 07/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech Conput er Sci ence and 26/ 08/ 2019
Engi neeri ng
BTech El ectroni cs and 26/ 08/ 2019
Conmruni cat i on Engi neeri ng
BTech El ectrical and 26/ 08/ 2019
El ectroni cs Engi neering
BTech I nf ormati on Technol ogy 26/ 08/ 2019
BTech Mechani cal Engi neering 26/ 08/ 2019
BTech Civil Engineering 26/ 08/ 2019
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 2838 Ni |

1.3 — Curriculum Enrichment



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/8763_Program_introduced_1625029287.xlsx

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Campus Recrui t ment 01/ 05/ 2019 98
Trai ni ng
Codi ng 17/ 06/ 2019 134
TCS Specific Training 12/ 07/ 2019 90
Pyt hon progranmm ng 25/ 11/ 2019 157
C progranmi ng 02/ 12/ 2019 194
Soft skills program 03/ 07/ 2019 121
Pyt hon progranmm ng 28/ 11/ 2019 132
C progranm ng 28/ 11/ 2019 109
Soft skills program 03/ 07/ 2019 82
Cl oud Conputi ng 19/ 09/ 2019 95

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BTech

| SRO pay | oad project
Measur enent of magnetic
field shift

4

BTech

One mllion second hack
ton

BTech

Sunmer
prograne at

Fel | owshi p
[1 T at Madras

BTech

I nternshi p Programme at
DRDO Hyder abad

BTech

I ntegrating Drone-Brone
Thermal |1 nmaging with
Artificial Intelligence
to locate Bird nests on
Agricul tural |and

BTech

Repai r and mai nt enance
of Autonpbil es, Mahaveer
auto diagnostics pvt.ltd,

Sanat nagar,
Hyder abad- 500018

BTech

Study on four wheel er
vehi cl es, Eeicher notors
[td., ©Manideep, Bhopal
(MP.)

BTech

Study on mssile
t echnol ogy, VEM
technol ogi es pvt.
Lt d, Hyder abad

BTech

Study on sinter plant,
Vi zag Steel Plant,
Vi sakhapat nam



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8763_Value_added_courses_1625029361.xlsx

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The col | ege obtains feedback fromall the stakeholders i.e. students, alumi,
enpl oyers, parents and experts from acadenia. Students The HOD and seni or
faculty periodically neet the student representatives to discuss academc
issues. Any difficulties expressed by the students, if relevant are noted and
comuni cated to the university either through the faculty who are nmenbers in
the various BOS etc. or forwarded to the university when suggestions are
invited during syllabus revision. Alumi Alumi neets are organi zed to obtain
their views on curriculumand training and their suggestions are recommended
for necessary nodifications in the curriculumto the university and suggestions
related to teaching-learning process are incorporated. A umi visiting the
college or its website give constructive suggestions to help the students

achi eve greater focus and inprove thensel ves. Enployers/ Industries The
institute collects feedback fromthe recruiters on the performance of students
of the institute both during the recruitnment process and also after they are

pl aced. This enables the institute understand expectations of the industry from
the students and act accordingly. Evaluation of teachers performance is done in
two ways in the college. Faculty The feedback fromthe students is collected
twice in a semester-one shortly after the comencenent of class work and the

ot her after the conpletion of final internal exam The first feedback helps to
identify the strengths and weaknesses of the faculty so that they can overcone
their short falls in the preceding classes. The second feedback is to know the
| evel of attainment in overcoming their short falls. Appraisal is done by HOD
for each faculty annually which is analysed critically to take necessary
corrective actions |ike suggestions to inprove in specific areas such as
publ i shi ng papers, attending sem nars/workshops, use of innovative teaching
procedures, pursuing research, inproving results in the subjects they are
deal i ng etc.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MCA MCA 32 5 5
VBA VBA 64 60 60
M ech Al'l 95 27 27
BTech Al l 899 717 717
View File



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8763_Projects_undertaken_1625029441.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8763_Demand_ratio_1625033906.xlsx

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3281 263 226 29 255

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
255 255 24 29 11 12

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institute strongly believes that student mentoring or counseling is the best method to help the students to
overcome difficulties either in academics or in their behavior. Particularly at the adolescent age, the behavior of
students is influenced by negative factors and counseling is the best way to put them in the right direction. This is
carried out in the following ways. Academic Counseling The institute provides regular counseling to the students

to address issues relating to their academic shortfalls and obstacles. The institute executes mentor scheme
where a group of students are placed under the guidance of mentors. The role of faculty counselor/mentor is to
monitor the academic progress of the students under his/her care and to take corrective measures for any
aberration in their progress in academic pursuits. This also helps to check absenteeism. Personal counselling
The student counselors play the role of personal counselor with whom a student can confide his/her personal
problems. The faculty advisor strives to arrive at an optimal/amicable solution through counseling along with the
HOD. The Principal also counsels the students and tries to mould them in right path. A Grievance Redressal Cell
is also constituted to address the grievances of the students and to attend to their problems. Psycho-social
counselling Problems relating to social factors affecting students performance viz. peer pressure, parental
support, cultural and religious background, socioeconomic status, and interpersonal relationships are addressed
through their mentors. Psychological counseling is done to handle crises in relationships, deal with stress and
other pressures, resolve fears, panic and anxieties, cope with continuing family problems, work through difficult
decisions, and overcome depression and sadness. Experts in psychology are invited to address students in the
fresher’s orientation class at the beginning of the academic year so that the new students joining the college can
cope with the stress of engineering studies. Stress management programmes are also conducted for the benefit
of the students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

255 1:14

3544

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
3 3 Nill 3 1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8763_ict_tools_1625034139.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8763_e_resource_1625034151.xlsx

International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2020

Dr. S. Krishna
Rao

Pr of essor

Best Resear cher
award | JI EMR-
ELSEVI ER SSRN
RESEARCH
AWARDS- 2020

2019

Dr. K. Rambabu

Pr of essor

| ndi an servers -
Ut hama Acharya
Puraskar -
02. 10. 2019

2019

Dr. K Lalit
Nar ayan

Pr of essor

| ndi an servers -

Ut hama Acharya
Pur askar -
02.10. 2019

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BTech ALL 4t h Year-2nd 15/ 04/ 2020 26/ 05/ 2020
Senest er (AU)
PRQIECT- VI VA
BTech ALL 4t h Year - 1st 08/ 11/ 2019 08/ 01/ 2020
Senester( AU
BTech ALL 3rd Year-2nd 05/ 11/ 2020 31/12/ 2020
Senest er ( JNTUK)
BTech ALL 3rd Year- 1st 07/ 11/ 2019 10/ 01/ 2020
Senest er ( JINTUK)
BTech ALL 2nd Year - 2nd 27/ 11/ 2020 Nill
Senest er ( INTUK)
BTech ALL 2nd Year - 1st 06/ 11/ 2020 02/ 01/ 2020
Senest er (JNTUK)
BTech ALL 1st Year-2nd 26/ 12/ 2020 27/ 02/ 2020
Senest er ( JINTUK)
BTech ALL 1st Year- 1st 29/ 01/ 2020 23/ 06/ 2020
Senmest er ( JINTUK)
M ech ALL 1st Year- 1st 24/ 02/ 2020 19/ 08/ 2020
Senest er ( JINTUK)
M ech ALL 1st Year-2nd 30/ 11/ 2020 11/ 02/ 2021
Senest er ( INTUK)
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/8763_Honours_recieved_1625034255.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8763_Evaluation_1625034376.xlsx

The col | ege adheres to the norns of JNTU University which has a tradition of
foll owi ng good and tine-proven nethodol ogi es for the evaluation of students.
Student centric | earning through assignnents, projects, sem nars and practical
sessions is done as given below. The performance of a student in each semester
i s evaluated subject wise with a maxi num of 100 marks for theory subject and 75
mar ks for practical subject. The project work is evaluated for 200 nmarks. For

t heory subjects the distribution is 30 marks for Internal Evaluation and 70
mar ks for the End Exami nations. The wei ghtage of Internal marks for 30 consists
of Descriptive — 15, Assignnent - 05 (Theory, Design, Analysis, Sinulation,

Al gorithnms, Drawing, etc. as the case nmay be and for Physics, Virtual Labs to
be consi dered as Assignnents) Objective -10 (Conducted at College level with 20
Mul tiple choice question with a weightage of %% Mark each). Here, within the

limted scope as an affiliated college, for assignnment marks, the institute has
brought in a nmethod of evaluation by splitting the assignnments into two parts -
first assignnment of general nature and the second one is an exam specific
assignnent for a total weightage of 10 Marks.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

To ensure effective inplementation of the evaluation reforns, the institution
has set up separate examn nation sections at the departnent and col |l ege | evel
whi ch deal with the exam nation process. The col |l ege academ c cal endar is
prepared by the exami nation section with the schedule of class work,
assi gnnents, internal assessnment tests and end senester exam nations for both
theory and | aboratory courses at the begi nning of every academ ¢ year based on
the university academni c cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://sircrrengg.ac.in/index. php?option=com content&view=article& d=31& tenid
=620
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
uG BTech ClVIL 63 63 100
UG BTech MECHANI CAL 129 129 100
UG BTech T 116 116 100
uG BTech EEE 168 168 100
UG BTech ECE 194 194 100
UG BTech CSE 182 182 100
PG M ech CST 4 1 25
PG M ech Cs 1 1 100
PG M ech VLSI 4 2 50
PG M ech PS&A 10 3 33.33
View File

2.7 — Student Satisfaction Survey



https://sircrrengg.ac.in/index.php?option=com_content&view=article&id=31&Itemid=620
https://sircrrengg.ac.in/index.php?option=com_content&view=article&id=31&Itemid=620
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8763_Pass_percentage_1625035227.xlsx

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://sircrrengg. ac.in/imges/ MANDATORYDI SCLOSURE/ St udent _Sati sfacti onSurv
ey 2019- 20. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1 Sir C R 4 3
Proj ects Reddy Col | ege
of Engi neeri ng,
Eluru, in

Col | aborati on
with satelize
and | SRO

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Wor kshop on Model i ng and EEE 22/ 07/ 2019
simul ati on of Electrical
Systens using Dynol a

Wor kshop on Desi gni ng and EEE 19/ 08/ 2019
Si mul ati on using PLC
Wor kshop on “Advanced EEE 11/ 02/ 2020
Robotics on PI |0OT”
CGuest Lecture on EEE 06/ 03/ 2020

operational aspects of
power system and | oad
di spatch is arranged

A 2 - Day Wrkshop on | T 19/ 09/ 2019
Cl oud Conputing by
Techni cal Trai ners,

APSSDC for |1/1V B. Tech
St udents and Staff

A 3 - Day Wrkshop on I T 23/ 09/ 2020
Cyber Security” by
Prameel Arjun, Founder
CEO of SPYRY
Technol ogi es, Bangl ore
,for 1V/1V B. Tech
Students and Staff

One Week FDP on Probl em T 11/11/ 2019
Sol vi ng Techni ques usi ng
C Data Structures by B
Vijay Kumar, BRAI NO
VI SI ON Sol ut i ons,



https://sircrrengg.ac.in/images/MANDATORYDISCLOSURE/Student_SatisfactionSurvey___2019-20.pdf
https://sircrrengg.ac.in/images/MANDATORYDISCLOSURE/Student_SatisfactionSurvey___2019-20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/8763_Research_Fund_1625036553.xlsx

Hyder abad, fo

r Staff

Uni versity RPA

B, L4G Sol utio
NVARVEENARY
St udents and

Aut omat i on Anywher e

program by Ajay Kunmar

training

ns, for
B. Tech
Staff.

07/ 01/ 2020

“Machi ne Learn
Pyt hon”
KVENI NAR SOLUT

St af f

A 3 Day Wor kshop on
by Madhu K,

I1/1V B. Tech Students and

ing with

| ONS f or

02/ 03/ 2020

Devel opnent by
Techni cal
VI SI ON Sol ut
Hyder abad, for

B. Tech Students

A 2 Day Workshop 12 Hours
Hackat hon on ANDRO D

trainer,

Pr asant h,
BRAI NO-
i ons,

I/ 1rv
and Staff

12/ 03/ 2020

A sem nar on
O d assi cal
Syst ens”

Ch. Venkai ah,

Conput er

Sci ences,

I1/1V AND II1/1

St udents and

“Evol ution

by Prof.V.
School of
and | nfornmation
HCU, Hyder abad,

Crypto

V B. Tech
St af f

20/ 02/ 2020

ABACUS

4Day Work shop on
comput er anal ysi s using

MECHANI CAL

11/ 03/ 2020

Non destructive testing
and its industrial
appl i cations

MECHANI CAL

23/ 12/ 2019

I ndustry 4.0"Future of
manuf act uri ng using AN
robotics”

MECHANI CAL

18/ 09/ 2019

Property Rights
by Novel

Wor kshop on Intell ectual

| PR Acadeny
Vi sakhapat nam

conduct ed

Gl vViL

12/ 07/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Engi neering and
Sci ences

Rohit, P.Renuka
Devi ,

M Li khi t ha Veni

G Mahesh, V. Venu

Kaushi k, T.B. S. S

Rohit, P.Renuka
Devi ,

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
| nnovati ve M Sai Ganesh, Smart | ndia 08/ 07/ 2019 Har dwar e
Met hods and G Mahesh, V. Venu |Hackat hon- 2019,
Advancenents in |Kaushik, T.B.S. S [ I T Munbal




M Li khi t ha Veni
A | ow cost G Venkat esh NDRF | E(I) 15/ 11/ 2019 Har dwar e
arduni o based Jai pur
power system
simul ator for
anal ysi s and
proj ection of
ac transm ssion
line
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | 01/ 07/ 2019
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

CSE 1
ECE 3
[T 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

I nt er nati onal CSE 17 0.6

I nt ernati onal ECE 16 0.7

I nt ernati onal EEE 15 3.1
I nt ernati onal I T 14 0
I nt ernati onal MECHANI CAL 7 0

I nt ernati onal ClVIL 2 0.2

I nt er nati onal FED 5 0.3

Nat i onal EEE 5 0.1

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
FED 1
VBA 3
MECHANI CAL 7



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/8763_Awards_won_1625045195.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/8763_Incubation_centres_1625045248.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8763_journals_notified_on_UGC_1629866801.xlsx

[T 1
EEE 20
ECE 6
CSE 16

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
A Novel K. N I nt er nat 2019 0 Ph. D Nill
Appr oach Madhavi i onal Schol ar,
For ldenti Lat ha Jour nal of ANU
fication Conputatio Col | ege of
0] nal Engi neerin
Possi bl e Bi ol ogy g and
GSK- 3? and Drug Technol ogy
I nhibitors Desi gn
Usi ng Conp
ut ati onal
Vi rtual
Scr eeni ng
Anal ysi s
O Drugs
S. Mhan I nt er nat 2019 0 Nill
Predicting Babu i onal Depart ment
Student Pe | Chowdary [Journal of of
rformance I nnovati ve Conmput er
Usi ng d as Technol ogy Sci ence En
sification and gi neering,
And Expl ori ng Sir CR
Regr essi on Engi neerin Reddy
Trees g Col | ege of
Al gorithm Engi neerin
g, Eluru,
Andhr a
Pradesh,
I ndi a
Fuzzy Dr. A | JECE 2019 0 Nil I
Clustering | Yesu Babu Depart ment
And Fuzzy of
C Means Conput er
Partition Sci ence En
Cl uster gi neering,
Anal ysi s Sir CR
And Reddy
Val i dati on Col | ege of
Studies On Engi neerin
A Subset g, Eluru,
O Cite Andhr a
Scor e Pr adesh,
Dat aset . I ndi a



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8763_Books_and_Chapters_1625046113.xlsx

Dr. M I nt er nat 2019 Nill
Extraction Kri shna i onal Depart nment
O Texture Jour nal of of
Feat ures Recent Conput er
From Panch Technol ogy Sci ence En
romatic and Engi ne gi neering,
| mages ering Sir CR
Reddy
Col | ege of
Engi neerin
g, Eluru,
Andhr a
Pradesh,
I ndi a
Dr. M I nt er nat 2019 Nill
Predicting Kri shna i onal Depart nent
St udent Pe Jour nal of of
rformance I nnovati ve Conmput er
Usi ng d as Technol ogy Sci ence En
sification and gi neering,
And Expl ori ng Sir CR
Regr essi on Engi neerin Reddy
Tr ees g Col | ege of
Al gorithm Engi neerin
g, Eluru,
Andhr a
Pradesh,
I ndi a
Ani sotro Dr. M I nt er nat 2019 Ni Il
pi c | mage Kri shna i onal Depart ment
Restoratio Jour nal of of
n Based On I nnovati ve Comput er
I mage In Technol ogy Sci ence En
Pai nti ng and gi neering,
Wt h Expl ori ng Sir CR
Di ffusion Engi neerin Reddy
Enhancenen g Col | ege of
t Engi neerin
g, Eluru,
Andhr a
Pradesh,
I ndi a
Dr. M I nt er nat 2019 Nill
I ntrusion Kri shna i onal Depart ment
Filtration Jour nal of of
System Engi neerin Conput er
(IFS) - Im g and Sci ence En
pl ement at i Advanced gi neering,
on O Technol ogy Sir CR
Security Reddy
Model Col | ege of
Engi neerin
g, Eluru,
Andhr a
Pr adesh,

I ndi a




Enor nous J. S. W | JI TEE 2019 0 Nil I
Informatio Copal a Depart nment
n Exam nat Kri shna of
i on Using Conput er
Bi g Data Sci ence En
In ADistr gi neering,
i buted Env Sir CR
i ronnent Reddy
Wth Col | ege of
Pr of ound Engi neerin
Lear ni ng g, Eluru,
O Next Andhr a
Generation Pradesh,
Interrupti I ndi a
on ldentif
i cation
Fr amewor k
Enhancenen
t
Vari ous J. S. W | JI TEE 2019 0 Nil I
Al gorithns Copal a Depart nment
Techni ques Kri shna of
Driving Conput er
Dat a Sci ence En
Sci ence gi neering,
For Big Sir CR
Dat a Reddy
Col | ege of
Engi neerin
g, Eluru,
Andhr a
Pradesh,
I ndi a
A Novel Dr N | JRECE 2019 0 Nill
Appr oach Deepak Depart ment
For Travel of
Rout e Reco Conput er
nrendat i on Sci ence En
Al gorithm gi neeri ng,
Usi ng Sir CR
Systematic Reddy
Spati al Col | ege of
Keywor d Engi neerin
g, Eluru,
Andhr a
Pradesh,
I ndi a
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Fuzzy Dr. A | JECE 2019 3 Nill
Clustering | Yesu Babu Depart nent



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/8763_Bibliometrics_1627108643.xlsx

And Fuzzy of
C Means Conput er
Partition Sci ence En
Cl uster gi neering,
Anal ysi s Sir CR
And Reddy
Val i dati on Col | ege of
Studies On Engi neerin
A Subset g, Eluru,
O Cte Andhr a
Score Pradesh,
Dat aset . I ndi a
Dr. M I nt er nat 2019 17 Nill
Extraction Kri shna i onal Depart ment
O Texture Jour nal of of
Feat ures Recent Conput er
From Panch Technol ogy Sci ence En
romatic and Engi ne gi neeri ng,
| mages ering Sir CR
Reddy
Col | ege of
Engi neerin
g, Eluru,
Andhr a
Pr adesh,
I ndi a
Dr. M | nt er nat 2019 40 Ni Il
Predicting Kri shna i onal Depart nent
St udent Pe Journal of of
rf or mance I nnovati ve Conput er
Using C as Technol ogy Sci ence En
sification and gi neeri ng,
And Expl ori ng Sir CR
Regr essi on Engi neerin Reddy
Trees g Col | ege of
Al gorithm Engi neerin
g, Eluru,
Andhr a
Pradesh,
I ndi a
Ani sotro Dr. M I nt er nat 2019 40 Nil |
pi c | mage Kri shna i onal Depart ment
Restoratio Jour nal of of
n Based On I nnovati ve Conmput er
I mage In Technol ogy Sci ence En
Pai nti ng and gi neeri ng,
Wt h Expl ori ng Sir CR
Di ffusion Engi neerin Reddy
Enhancenen g Col | ege of
t Engi neerin
g, Eluru,
Andhr a
Pradesh,
I ndi a
Dr. M I nt er nat 2019 14 Nill
I ntrusi on Kri shna i onal Depart nent




Filtration Jour nal of of
System Engi neerin Conput er
(IFS) - Im g and Sci ence En
pl ement at i Advanced gi neering,
on O Technol ogy Sir CR

Security Reddy
Model Col | ege of
Engi neerin
g, Eluru,
Andhr a
Pradesh,
I ndi a
A Novel Dr N. | JRECE 2019 Nill
Appr oach Deepak Depart ment
For Travel of
Rout e Reco Conput er
nrendat i on Sci ence En
Al gorithm gi neeri ng,
Usi ng Sir CR
Systenmatic Reddy
Spati al Col | ege of
Keywor d Engi neerin
g, Eluru,
Andhr a
Pr adesh,
I ndi a
Anal ysi s NAGA JARDCS 2019 Ni Il Ph. D
on soft MADHAVI (Jour of Schol ar,
fuzzy LATHA Adv ANU
clustering KAKARLA Resear ch Col | ege of
met hods to in Engi neerin
cluster Dynanmi cal g and
drugs from Contr ol Technol ogy
vi rtual Syst ens)
screening
par adi gm
as
probabl e
GSK- 3 beta
i nhi bitors
agai nst
Di abet es
Appl i cat NAGA [JITTE ( 2019 Ni Il Ph. D
i on of MADHAVI Internatio Schol ar,
Fuzzy K- LATHA nal ANU
Means KAKARLA [Journal of Col | ege of
(FKM I nnovati ve Engi neerin
Al gorithmns Technol ogy g and
in ldentif and Technol ogy
yi ng Expl ori ng
Better Engi neerin
Clusters 0)
of Few
Drugs from
Drug bank

Dat abase




A novel
approach
for identi
fication
of
possi bl e
GSK- 3?

i nhi bitors
usi ng conp
ut ati onal
vi rtual
screening
anal ysi s
of drugs

NAGA
MADHAVI
LATHA

KAKARLA |al

| JCBDD
(Int. J. C
onput ati on
Bi ol ogy
and Drug
Desi gn)

2019

12

Nill Ph. D
Schol ar,
ANU
Col | ege of
Engi neerin
g and
Technol ogy

Test
System f or
Eval uati on
of Spacecr
af t Conmand
Distributi

on

Har dwar e

Dr. T.Ve
nkat eswar a
Rao

I JAI EM

2019

Nill

NIl Sir CRR
Col | ege of
Engi neerin

g9

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Semi
nar s/ Wor kshops

35

199

290

111

Present ed
papers

29

16

Nill

Nill

Resour ce
persons

Ni Il

Nill

Nill

Nill

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Canp

in collaboration

with Red Cross

Component Bl ood
Bank, El uru

activities activities
Bl ood Donati on Col I ege NSS Uni t 4 95
Camp in collaboration
with Red Cross
Conponent Bl ood
Bank, Eluru
Bl ood Donati on Red Cross 1 19
Canp on “Nati onal Society, Eluru
Voter’ s Day”
Bl ood Donati on Col | ege NSS Uni t 4 103



https://assessmentonline.naac.gov.in/public/Postacc/Index/8763_Index_1625046666.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8763_Faculty_participation_1625046937.xlsx

Tree Plantation Col I ege NSS Uni t 1 50
Programe
Bl ood Donati on Col | ege NSS Uni t 4 140
Canp in collaboration
wi th Hel apuri Lions
Club Red Cross
Conponent Bl ood
Bank, Eluru
Ot hopedi c Col I ege NSS Uni t 2 20
Medi cal Canp in collaboration
with MJ Naidu
Super Specialty
Hospi t al ,
Vi j ayawada
Bl ood Donati on Red Cross 1 20
Canmp on “World Soci ety, Eluru
Bl ood Donor’s Day”
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Ni | Ni | Ni | Nill
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Cel ebrati ons Col | ege NSS Pada Yatra on 1 30
of Birth Uni t “Mahat ma
Anni versary of Gandhi’ s
Mahat ma Gandhi Preaching’ s”
Drug De- NSS Unit of One Day 1 11
Addi ction Sri Vasavi Conf erence on
Awar eness Engi neeri ng “Drug De-
Col | ege, Addi cti on”
Pedat adepal | i
Envi ronnent al Col | ege NSS Tree 1 15
Awar eness Unit in Pl ant ati on
col | aborati on Pr ogramme
with Sir CR
Reddy (A)
Col | ege, St.
Theresa (A)
Col | ege, Red
Cross Soci ety
and Govt.
For est
Depart nent
View File



https://assessmentonline.naac.gov.in/public/Postacc/Extension/8763_Extension_1625047115.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/8763_Awards_for_extension_1625047360.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8763_Students_in_extension_1625047742.xlsx

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Artificial
Intelligence to
| ocate Bird nests
on Agricul tural

I and

Nature of activity Participant Source of financial support Duration

(student I nt egrating Drone- Sel f 180
exchange) Project Brone Ther nal
Wor k I magi ng with

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details

Filed | ndustry Muni ci pal 14/ 02/ 2020 15/ 02/ 2020 Facul ty
visit and |-Institution WAt er and Students
I nternship I nteraction Tr eat ment

Pl ant ,
El uru.

Fil ed | ndustry Utra Tech 03/ 02/ 2020 04/ 02/ 2020 Facul ty
visit and |-Institution |Cenent Pl ant and Students
I nternship I nteraction Prinme Eco

Care
I ndustries,
Jaggi yapet

Fil ed I ndustry Lakshmi 28/ 01/ 2020 30/ 01/ 2020 Facul ty
visit and |-Institution Infra and Students
I nternship Interaction Structure

Devel opers
I ndi a, Pvt,
Ltd
Proj ect Lanmi Nill Nill Ch.
Wor k I ntegrating Bi ol ogi cal Raviteja
Dr one- Br one station
Ther mal Paaj arventi e
| magi ng with 320,
Artificial FI N- 16900
Intelligence Lanmi ,
to locate Fi nl and
Bird nests
on
Agricul tural
| and
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/8763_Collab_activities_1625047848.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8763_Linkages_1625112109.xlsx

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
APSSDC 29/ 03/ 2019 Skill Devel opnent 600
Tr ai ni ng
Kveni nar 02/ 03/ 2020 I ndustrial Visit/ 360
Tr ai ni ng/ Guest
Lect ures/ Sem nars
AWS LAB 22/ 07/ 2019 Skill devel opnent 360
Tr ai ni ng
Randev | ndustries 12/ 07/ 2019 I ndustri al 120
Ltd., Vijayawada Visits/Projects
wor ks etc
Prakash Spectro 15/ 07/ 2019 I ndustri al 120
Castings Ltd., Visits/Projects
Vi j ayawada wor ks etc
Fut ur e NDT, 01/07/ 2019 Trai ning at 120
Vi j ayawada Col | ege
AP Leaf Spring 25/ 07/ 2019 I ndustri al 120
Pvt. Ltd., Visits/Projects
Vi j ayawada wor ks etc
View File
CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES
4.1 — Physical Facilities
4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year
Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
150 139. 06
4.1.2 — Detalls of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Newl y Added
Laboratories Newl y Added
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
O hers Exi sting
Nunber of inportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Exi sting
View File



https://assessmentonline.naac.gov.in/public/Postacc/MoU/8763_MoU_1625112274.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8763_augmentation_details_1625113250.xlsx

4.2 — Library as a Learning

Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
I n house Partially -- 2005
devel oped by our
students
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 46886 8807570 1014 339420 47900 9146990
Books
4634 1678017 14 18169 4648 1696186
Ref erence
Books
e- Books 10000 100300 150 57820 10150 158120
Journal s 120 4640142 3 106354 123 4746496
e- 100 4640571 20 224802 120 4865373
Journal s
Di gital Nill Nill Nill Nill Nil | Nill
Dat abase
CD & 1000 750000 Nill Nill 1000 750000
Vi deo
Li brary 1 692942 Nill Nill 1 692942
Aut omat i on
Weedi ng Nill Nill Nill Nill Nil | Nill
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L 02/ 07/ 2019
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin| 1188 657 120 70 170 12 192 240 87
g
Added 0 0 120 0 0 0 0 0 0
Tot al 1188 657 240 70 170 12 192 240 87



https://assessmentonline.naac.gov.in/public/Postacc/Library/8763_Library_1625115029.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/8763_e-content_by_teachers_1625115281.xlsx

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

240 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

https://sircrrengg.ac.in/index.php?opti
on=com cont ent &vi ew=arti cl e& d=304&l tem
id=647

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
145 135.5 170 160. 49

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Mai nt enance of Infrastructure M ntenance of Buil dings College has a canpus
engi neer to inplenent the decisions taken by mai ntenance comittee in
connection w th maintenance of infrastructure, electrical and plunbing

requi rements, painting and repairs if any in the canpus. In addition, canpus
engi neer attends to the conplaints and suggestions from students and faculty.
Civil works connected to construction and mai nt enance of buildings is taken up
by the Construction conmm ttee. Maintenance of Canpus The day-to-day cleaning of
the canpus is nonitored by a Supervisor who is answerable to the adm nistrative
of ficer. Support is provided to him by assigning contingent staff for
housekeepi ng, sanitation and gardening works in the canpus daily. The

mai Nt enance supervi sor prepares a schedul e for regul ar nai ntenance of the

canpus. Mintenance of Facilities Mintenance of Library The infrastructure and

facilities available in the library are | ooked after by the library staff
supervi sed by the librarian. Library stock verification is carried out

annual | y. Mintenance of Play Area The physical director is in-charge for the
play areas. The cleanliness is maintained with the nman power provided by the
mai nt enance supervi sor. Mintenance of Equi pnent Mi nt enance of | abs and | ab
equi pment in the labs is nonitored by the | ab technicians who supervise their
functioning calibration regularly and report failures to the lab in charges.

The | ab in-charges are responsible for the physical safety, preventive and

breakdown nmi nt enance of all |ab equi pnent. They al so suggest the purchase of
new equi pnent, scrapping of obsolete and old equipnent in the lab stock and for
the replacenent/ repair of the damaged. O fice Infrastructure Al the equi pnent
and the other office infrastructure are maintained under the supervision and
gui dance of nmai ntenance coordi nators/conveners in electrical, nechanical and
conmmmuni cation equi pnent. The conputers |ocated all over the canpus are
mai ntai ned by a hardware engi neer and his team and regul ar up gradation is
carried out for proper functioning. Annual nmaintenance contracts are nmade with
out si de agenci es for mai ntenance of equi pnent where calibration and mai nt enance
is required to be done by professionals and nore qualified technicians.

https://sircrrengg.ac.in/images/Others/IQAC/SUPPORT_FACILITIES MAINTENANCE.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION



https://sircrrengg.ac.in/index.php?option=com_content&view=article&id=304&Itemid=647
https://sircrrengg.ac.in/index.php?option=com_content&view=article&id=304&Itemid=647
https://sircrrengg.ac.in/index.php?option=com_content&view=article&id=304&Itemid=647
https://sircrrengg.ac.in/images/Others/IQAC/SUPPORT_FACILITIES_MAINTENANCE.pdf

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support 0 0 0
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal Schol arshi p 2427 86478600
b) I nt ernati onal 0 Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Renedi al C asses 15/ 07/ 2019 41 CRRE - CSE
Facul ty
Soft skill 17/ 12/ 2019 70 Kveni nar Software
devel opnent Sol utions Pvt Ltd.
Canpus 20/ 05/ 2019 150 Tal entio
Recr ui t nent Hyder abad.
Training ( CRT)
I nducti on Program 19/ 12/ 2019 100 CRRE- ECE
for NEXTRONI CS FACULTY
Online Bridge 17/ 06/ 2019 180 CRRE ECE
course program FACULTY
Aptitude training 24/ 06/ 2019 120 ECE Faculty —
cl asses Trai ni ng Pl acenent
Dept .
Per sonal 15/ 07/ 2019 180 C RRE ECE
Counsel I'i ng FACULTY
Ment ori ng
Canpus 20/ 05/ 2019 116 Tal enti o,
Recr ui t nent Hyder abad.
Training ( CRT)
Aptitude training 24/ 06/ 2019 82 EEE Faculty —
cl asses Trai ni ng Pl acenent
Dept .
Per sonal 15/ 07/ 2019 150 C R R E- EEE
Counsel i ng FACULTY
Ment ori ng
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin

competitive career the comp. exam



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8763_Scholarships_1625119794.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8763_Development_Schemes_1625122628.xlsx

examination counseling
activities
2020 Canpus 101 86 77 77
Recrui t nent
Trai ni ng
2019 63 63 29 26
Recr ui t nent
Drive &
H gher
St udi es
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
4 4 4
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
VESTLI NE 242 63 TCS 514 37
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 B. Tech CSE Cardi ff Me VB
tropolitian
Uni versity
2019 1 B. Tech CSE Texas A&M WS
uni versity
2019 1 B. Tech I'T Queen MSc (
Marry Artificial |
Uni versity |ntelligence)
of London,
UK
2019 1 B. Tech I'T Uni versity Msc (Dat a
of sci ence)
Bristol, UK
2019 1 B. Tech I'T Uni versity Msc (SW
of Hertforts Cyber
ci ence Security
2019 1 B. Tech I T Sol ent VB
Uni versity,
UK
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2019 3 B. Tech EEE KLU, BITS M Tech
DHANBAD
2019 9 B. Tech ECE I I SC( Banga M Tech
lore), VIT,C
RR, SRKR,
JNTUK
2019 1 B. Tech CSE Yor k VB
uni versity
2019 2 B. Tech CSE Uni versity (S
of Buffalo
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 7
GRE 10
TOFEL 5
Any O her 36
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Basket Ball Men Wbnen Seni ors Sel ecti ons CM 100
Cup District Level
Sel ections
Sepakt akraw Men Wonen Seniors District Level 40
Sel ections
Kabaddi Men Wonen Seniors District Level 250
Sel ections
Cricket Kabaddi Col | ege Level friendly 70
Mat ches Bet ween Loyol a
(VS) Sir CR R CCE
Vol | ey Ball 21 Days Ganes Sports 24
Coaching Canp Col | ege
Level
Basket Ball Col | ege Level 20
Kabaddi Col | ege Level 44
Kho- Kho Col | ege Level 27
Foot Bal | Col | ege Level 13
Athletics Col | ege Level 16

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Name of the
award/medal

Year

National/
Internaional

Number of
awards for

Number of
awards for

Student ID
number

Name of the
student
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Sports Cultural
2019 NI L Nat i onal Nill Nill Nill NI L

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

There is no student council at the college. However, student chapters of
associ ations such as IEl, |ETE, etc.in the departments organi zes various
prograns such as Paper Presentation, Poster Presentation, Mdel Mking/Crcuit
Desi gni ng/ Proj ect Desi gni ng, Debuggi ng, Technical Quiz, Technical Talk, General
Qui z, Aptitude Test, Goup Discussion, Essay Witing, Sports, Ganes, Cultural
events etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The institution has an active Alumi Association established in the year 2011.
Activities Sone of the college alumi have been absorbed as faculty and they
take great pride in networking and organizing alumi neets through the Al umi
Associ ation. Alumi-neets are regularly organized and are wel| attended by our
Alumi . Some of the activities are: ¢ The associ ation organi zes expert talks,
sem nars and al so contributes towards placenents. ¢« They conduct soft skil
programes for all the final year students. ¢ The Alumi works with the coll ege
to train students and get them acquainted with the requirenents of the industry
to be selected in the job market. Major contributions The alumi associ ation
paves way for the present students to have informal neets and interactions with
the al umi which notivates and channels their focus in various areas of

know edge and skills through various soft skills programms. Al umi have

i mmensely contributed to the devel opnent of the college in the follow ng ways:
e Provide guidance to the students for higher education and enpl oynent
opportunities. ¢ Review changes and trends in the industry and giving inputs
for design of curriculum < Provide feedback for eval uation of Prograne
Educational Objectives.  Updating the current trends in the job nmarket.  Help
the college in bringing nore conpanies and industries for canpus placenents.
Motivate the students to becone entrepreneurs. Sharing and passing their
experiences.

5.4.2 — No. of enrolled Alumni:

200

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

27-12-2019 Alumi Meet

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution is managed by the managenent conmmttee of Sir C R Reddy
Educational Institutions that takes pride in managi ng sone of the quality
educational institutions that includes schools, colleges, managenent
institutions, engineering and other professional institutions. The Institution
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believes in practicing participative nmanagenent, decentralisation and
del egation of authority. The top nanagenent inspires acadenia to achieve
excel l ence at national level in the field of higher education. 1. In pronoting
decentralisation, the management plays the role of a facilitator with adequate
financial and human resource support for the acadeni ¢ and adm nistrative worKks.
The principal contributes in the policy decisions of the nanagenent with
respect to the institution. Principal being head of the institution
comuni cates the decisions of the managenent in the head of the departnents
neeting, which is conprised of all the d pae rtnental heads who in turn
communi cate the sane to faculty and take feedback. The managenment and pri nci pal
encourage faculty and supporting staff to formul ate system process and
procedure for inparting quality education true to the spirit of the institute’'s
vi sion mssion and evolve strategies for acadenmic growmh of the institution.
2.The institution strongly believes in the active involvenent of all the staff
menbers of institution for effective managenent and pronotes participative
managenent. The principal with the heads of the departnents discusses the
needs, problenms and suggestions to inprove the educational quality and
infrastructure to talk to the managenent for further action. The teaching and
non teaching staff are represented in the institution comrittees to nmanage
different institutional activities. Sone of the available committees are as
follows: ¢« Anti Ragging Conmittee o« Gievance Redressal Cell e Disciplinary
Committee ¢« Academic Cell < Library Advisory Commttee « Wwnen Protection Cel
e Entrepreneurship Devel opnent Cell ¢« Class Wrk Review Committee ¢ |nternal
Quality Assurance Cell o Examination Cell ¢ Training and Pl acenent Cel
«Student Welfare Cormmittee ¢ Coll ege Magazine Conmittee ¢ Canteen Committee
This enmpowers the departnent heads and individual faculty with flexibility in
taki ng deci sions on academ ¢ administration at departnment and institutional
| evel . The nanagenent addresses various issues of the institute at regul ar
intervals and periodically conducts review neetings and col |l ects suggestions
fromfaculty nmenmbers to develop the road nap for the future academ c activities

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Industry Interaction / Collaboration The institute strongly pursues
I inkage with industry and professiona
bodi es t hrough vari ous nodes of
interaction. Both UG and PG students
are notivated to undertake their end
senester project in the rel evant
i ndustries of their domain to prepare
themto neet the requirenent in the
i ndustries. Industrial tours are
arranged for exposure to industrial
environment. Industrial training is
mandat ory during sunmer before start of
final year. To inprove institute
—industry relations and increase
pl acements, there is a full-fledged
training and placenent cell working in
the college. It is headed by a training
and pl acement officer and a team of
people to assist him This departnent
is in constant touch with I T conpanies




and core engi neering compani es. These
companies visit the college regularly
and conduct canpus interviews. The
percentage of eligible and interested
graduati ng students enpl oyed during
2019-20 is 82.36. The average nunber of
compani es that visit per year is 17.

Human Resour ce Managenent

Institution recognizes that faculty
nmenbers are the strength and real asset
of the institution. The institution
takes appropriate welfare neasures to
retain faculty, encourages faculty to
upgrade their skills and al so attract
quality faculty during recruitment.
Enpl oyees are given utnost inportance
and their needs are recogni zed wel | :
*Recogni zing quality work in teaching
and adm nistrative areas and suitably
rewardi ng with pronotions ensures
faculty retention. ¢ Deputing faculty
on | eave for higher education for their
career advancenent as well as
institutional growh. ¢ The institution
frequently arranges in house training
programes and al so deputes faculty to
ot her organi zations for acquai ntance
with | atest devel opnments. < Service
rules are nade transparent and faculty
and staff are benefited from PF,
Gratuity, ESI and other benefits |ike
CL, EL, M., adequate vacation, in-house
di spensary etc. Canteen facility is
avai | abl e at subsidi zed rates.

Research and Devel opnent

Research and Devel opnent: The
institution encourages culture of
research anong teachers and students.
There are nunber of research papers
published by the faculty in nationa
and international journals and
conferences and research projects have
al so been conpleted. Faculty
enpower ment / encouragenment Qualified
and conmtted faculty is the strength
of the college. Recognizing this very
i mportant and vital aspect, the college
has adopted the follow ng neasures:

e Sponsoring for higher education.
«Ofering incentives for paper
publications in journal s/ conferences.
e Sponsoring faculty to attend workshops
and faculty devel opnent programrs.
*Organi zing FDPs within college at an
appropriate time in the academ c year.
e Encouraging faculty nenbers with
awards for both teaching and research.
e Providing nmedical facility, special
| eaves, maternity | eaves etc. Sone of




the initiatives for encouraging R D
are: ¢ Availability of adequate
journals, digital library facility,
reference books, internet and | ab
facilities. « Sponsorships are provided
for researchers to visit universities
in India for attendi ng conferences
/[ wor kshops/ Q P. « Mbdtivation and
gui dance to apply for funded research
projects. ¢ Rewards for quality
publications in peer reviewed journals.
Encour agenent for higher studies.

Teachi ng and Learni ng

Based on the reconmendations of
academ c audit, the follow ng specific
nmeasur es have been taken by the
institute to inprove teaching and
| earning process. As the institution is
headi ng towards outcone based
education, every effort is nade to
transformthe teaching-Iearning
envi ronment by choosing the follow ng
net hods appropriate to specific
courses: ¢ Tutorials and renedi al
cl asses in specified subjects. eLearner
centric interaction is inplenmented to
make the students to be proactive and
dynam c. « Special |ectures are
arranged on specific topics by industry
experts. ¢ Extended library and
| aboratory working hours beyond the
institution timngs. e<Faculty to be
self notivated and responsible to take
own initiatives for renedial classes
beyond curricul um coverage etc. -
Stress on inprovenent in conmunication
skills in English | anguage through
conduct of additional English input
sessions during Il 1l years. e
Aptitude classes for canpus placenents.
e Better understandi ng of fundanental s
with the help of videos and PPT slides.
e Thrust on e-learning by the use of
NPTEL material/ on line courses etc. o
| mbi bi ng practical orientation through
thrust on quality |ab classes,

i ndustrial visits. The effectiveness of
teachi ng-1 earni ng process is revi ewed
on regul ar basi s.

Curri cul um Devel opnent

As the college is affiliated to JNTUK
Uni versity, Kakinada, curriculum
devel opnment is solely in the hands of
the university. However the coll ege
uses several nmechanisns to enrich the
curriculum and prepare students to cope
wi th the changi ng needs of the society
as well as industry. These are
summari zed below. ¢ Curriculumgaps are




identified for each course and every
care is exercised by the course
coordinator to fill them by meking the
faculty deliver the content to
students. The col | ege has given
flexibility for the faculty to take
extra classes for each course. ¢ The
col | ege organi zes aptitude classes and
communi cation skills lab by
incorporating themin the tinme-tables
of I'l and I'll years. This enables the
students to prepare for canpus
interviews and al so to enhance their
enpl oyability and interpersonal skills.
e Departnents organi ze various training
programes for students to enrich their
know edge beyond curriculumto inprove
their enployability. ¢ Students are
encouraged to take up mni projects and
main projects related to the real tine
probl ens. |If necessary, students are
sent to industries or research
organi zations to collect the data,
carry out analysis and suggest probable
sol utions.

Exami nati on and Eval uati on The coll ege has a central exam nation
section to conduct university
exam nations and to liaise with
university in examnation rel ated
matters. It is headed by a senior
facul ty nenber as the in-charge of the
section. The main functions of the
exam nation in-charge are to collect
confidential and non-confidential
material fromthe university, keep in
safe | ocker, prepare seating plans,
conduct of exam nations, safe dispatch
of answer scripts to university, book
mal practi ce cases, prepare consolidated
internal marks statenments and di spatch
to university and nmaintain the record
of exami nation results. Evaluation of
teachers There are two ways of
eval uati on of all teachers. Feedback is
col l ected fromstudents for al
teachers at the mddle of each senester
on a 0-100 scale. There exists a self
eval uati on of teachers in a prescribed
format which is later verified by the
team of senior professors. The feedback
of teachers whose performance i s not
satisfactory is discussed in person and
advice is given to them by HOD and
senior faculty to inprove their
teaching as per the requirenent.

Li brary, I CT and Physi cal e The central library is the
Infrastructure / Instrunmentation significant feature of the college and




is fully automated with all nodern
facilities and uses software devel oped
by the students of this college. The
mai n features of the library software
are bar code based circul ation system
web- based public online catal ogue,
Provision for serials control and stock
verification etc. « It has a tota
built up area of 4,454 square neters
and was constructed at a cost of Rs 4.8
crore. The building has a ground and
first floor. The ground fl oor consists
of periodical section, browsing center,
digital library, conference hall
di scussi on roons, reprographic
facilities, project reports and book
bank for SC/ ST Students. The first
fl oor acconmodates issue section and
reference section. It has a capacity to
seat 336 people. ¢« At present the
college library has about 61, 849
volunes with 17,089 titles and
subscri bes to numerous e-journals
t hrough DELNET, 121 vol unes of hard
copy journals 34 nagazines. In the
reference section, the library has over
4209 vol umes and 3150 titles that
support the activities of the research
and devel opnent wi ng of the college
Digital library with 30 systens and a
nmedi a server and a browsing center with
70 systens with internet facility are
available in the library. | CT Modern
nmet hodol ogi es and pedagogy of teaching
| earning fornms the core of teaching
| earni ng process. To nmake the student
attentive and engaged t hroughout the
class is a challenge to every teacher.
This is possible only through effective
and interactive teaching so that a
student easily understands the concepts
and gains maxi muminformation in the
cl ass room and sone of the practices
foll owed are given bel ow. Wl I -equi pped
conmputer | abs, LCD projectors and OHPs
are available to the faculty for
conducting sem nars, wor kshops,
conputer aided training. LCD projectors
are used wherever required in class
roons to facilitate better
communi cati on and ensure active student
participation in teaching |earning
process. Students are assigned topics
and are encouraged to nake
presentations to devel op i ndependent
| earni ng anong students. |nternet
access to all faculty and students help
themto access journals, e-learning




material from other universities and
meke use of the sanme for know edge
enhancenment. Using NPTEL, M T and ot her
e-learning resources for self-paced
| earning the at suppl ements regul ar
| ectures. Students feedback is taken
online and anal ysis of students
feedback is generated using software.
At t endance, internal assessnent and
uni versity marks are software based
Physi cal Infrastructure
/1 nstrunentation The avail abl e
infrastructure is utilized optimally in
the follow ng ways: The cl assroons are
utilized for the conduct of classes
during working hours as well as for
tutorial classes and remedi al cl asses.
The central library is open up to
8: 00pm The | aboratories are utilized
for conducting practical classes. Each
departnent is equi pped with a separate
HOD room and staff roons with separate
cabins for each faculty nenber. The
sem nar hall and auditoriumare
utilized for conducting guest |ectures,
conferences, technical synposiuns etc.
Parking facility, ROfiltered water
facility with of freezers etc., are
avail able in the canpus. Separate
hostels for both boys and girls are
avai | abl e. x Separate workshops,
carpentry section, drawing halls are
avai |l abl e. x Playgrounds are regularly
used by students for playing football
vol | ey ball, badm nton, cricket, hockey
etc.

Adm ssion of Students

O the students admitted into the
first year B.Tech. Programme, 70 are
admtted through centralized web
counsel ing by Andhra Pradesh State
Counci| for Hi gher Education (APSCHE)
according to the norns and regul ati ons
prescri bed by State Governnent through
its Governnent Orders (G0s). Students
from SC/ ST/ OBC/ General are admitted as
per the reservation quota allotted by
t he governnent. The remaining 30 of
seats are filled under the nanagenent
quota as per the guidelines and GOs
gi ven by Andhra Pradesh Gover nment
under the supervision of APSCHE

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Al'l departnents and sections of the
col |l ege are equi pped with conmputers and
everyday tasks are carried out using




these. The entire canpus is W-Fi
connected and hel ps in networking the
departnents that are spread throughout
the college. As the college uses
conput ers extensively, licensed w ndows
software has been procured. Conputers
are al so upgraded as per need.

Adm ni strati on

The adm ni stration of the college
uses e-governance systemapart from
traditi onal governance systens.
Comput er and nobil e technol ogies |ike
emai |, Whats App and ot her nobdern
technol ogi es are enpl oyed on a day-
today basis in communicating
i nformation to stakehol der. The coll ege
website displays rel evant student
i nformation. The coll ege has bionetric
attendance for teaching and non-
teaching staff and the canpus is
equi pped with CCTV Canmeras at strategic
pl aces.

Fi nance and Accounts

The col |l ege uses Tally accounting
software for e-governance for
transparent functioning of Finance and
Accounts departnent of the college.
This helps to increase the efficiency
of staff towards the accuracy in
financial transactions. The coll ege
conducts regul ar audit of annual books
of accounts. The administrative office
keeps the all financial records
separately as per the events and
transacti ons nmade for.

Student Adm ssion and Support

The adm ssion section, scholarship
section and other student sections also
use conputers and all adm ssions are
communi cated with the state governnents
t hrough the use of internet. Coll ege
has counter for the students which
provi des them several services as such

Admi ssion formFilling, Exam nation
formfilling as well as Schol arship
formfilling at one place. The Coll ege

has provided the facility to the
students for linking the contact nunber
wi t h aadhar card whi ch was mandat ory
for the students as per the governnent
rule.

Exam nati on

The col |l ege has the separate
exam nation cell with equipped ITC
tool s necessary for exam nation
pur pose. As per the requirenment of
Exam nation departnent all the
necessary equi pnent is provided by the
col l ege such as conputers with internet
facility for online procedure of paper




downl oadi ng and further activities for

exam pur pose.
depart nent

The exam nation
has a separate machi ne for

printing the question papers downl oaded

fromuniversity portal.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 M ss Ch. One Week FDP 1100
Prasanna Facul ty
Lakshm Devel opnent
Program On
Engi neeri ng
Projects for
Assi stive
Technol ogy
needs
2019 M. M E Tabs Andhra Lyol a 1500
Chandra Kanth Institute of
Engi neeri ng and
Technol ogy
Vi j ayawada
2019 M. A M | EEE CASS | EEE 1316
Vansi Krishna wor kshop on
advanced | oT
wi t h machi ne
| earni ng
2020 M. A M Circuits ans | EEE 825
Vamsi kri shna Syst ens
2020 Ms. K Conmruni cat i on | EEE 1088
Lavanya soci ety
2020 Dr. T | EEE | EEE 1463
Venkat eswara |transactions on
Rao Ant ennas and
Pr opagat i on
2020 Dr. CH Conput at i onal | EEE 1088
Madhava Rao Intelligence
2020 Ms. P. Journal of M | EEE 1770
Sowmi t hri croel ectronmecha
ni cal Systens
2019 M. AS Rol e of piles Andhr a 1500
Mani kant a in soil Uni versi ty,
retention in Vi sakhapat nam
Deep
Excavati ons and
Deep Foundati on
2019 Ms. K E Tabs Andhra Lyol a 1500
Dhar ani Institute of




Engi neeri ng and
Technol ogy
Vi j ayawada

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 FDP Advanced 6 Nill
Pyt hon Pro |26/ 11/2019 [30/11/2019
gr amm ng
2019 FDP Pr obl em 6 Nill
Sol vi ng 11/11/2019 |16/ 11/ 2019
Techni ques
using C
and Data S
tructures.
2019 Advanced NI L 10 Ni I
VLSI 16/ 09/ 2019 |21/ 09/ 2019
traing on
Xi i nx
FPGA usi ng
Vi vado
tool s
2019 FDP — Bi NI L 40 Nil I
o- nedi cal 01/11/ 2019 |14/11/ 2019
si gnal
processi ng
applicatio
ns
2020 Onli ne NI L 35 Ni |l
FDP — 26/ 05/ 2020 |30/ 05/ 2020
trends in
communi cat
i ons
2019 NI L 26 Nill
Model i ng 22/ 07/ 2019 |27/ 07/ 2019
and
Si mul ati on
of
El ectri cal
Systens in
DYMOLA
2019 1 2
Mul timedia |Multinmedia|23/10/2019 |11/11/2019
Tr ai ni ng Trai ni ng
progranme | progranmme
2019 I nt er nal 2 2
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Quality Mul ti medi a |23/ 10/2019 (11/11/2019
assurance
Cel
2019 Refreshm Refreshm 2
ent ent 11/11/ 2019 |11/ 11/ 2019
progranmme | programe
on “Multimjon “Multim
edi a” edi a”
arranged arranged
by 1 QAC, by 1 QAC,
Sir CRRCCE Sir
CRRCCE.
2019 One week NI L 1 Ni |
FDP on 11/11/ 2019 |16/ 11/ 2019
“Probl em
Sol vi ng
Techni ques
using ‘' C
and data s
tructures”
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Number of teachers From Date To date Duration

who attended

Title of the
professional
development
programme

11/ 05/ 2020 16/ 05/ 2020 6

5- Day 5
nati onal | evel
wor kshop on 3D

printing
organi zed by
Ramachandr a
col | ege of

engi neeri ng

21/ 10/ 2019 25/ 10/ 2019 5

Al CTE 2
Sponsored 5
days Short Term

Trai ni ng
Programe On
Recent Trends

I n Power

Quality

| npr ovenent
Techni ques In
Gid Connected

DG System

One Week 2 25/ 11/ 2019 29/ 11/ 2019 5

Facul ty
Devel opnent
Program On
Engi neeri ng
Projects for
Assi stive



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/8763_Development_training_programmes_1625137714.xlsx

Technol ogy
needs

Orientation
program on
Qut cone based
educati on

32

25/ 05/ 2020

25/ 05/ 2020

Two week
Al CTE sponsor ed
FDP on “Bi o-
nmedi cal signa
processi ng and
applications”

10

01/ 11/ 2020

14/ 11/ 2020

14

Fi ve days FDP
on “Trends in
conmmuni cati on”

32

26/ 05/ 2020

30/ 05/ 2020

Three days
FDP on “1OT
with Artificial
Intelligence”

32

27/ 05/ 2020

29/ 05/ 2020

A Two Week
DST- 1 CPS
Sponsor ed
Facul ty
Devel opnent
Program On
Artificia
Intelligence
, Machi ne
Lear ni ng and
Deep Learning

20/ 01/ 2020

01/ 02/ 2020

13

A Si x Day
Short Term
Trai ni ng
Programme on
“Advanced
Trends in
Renewabl e
Sour ces of
Ener gy”

24/ 06/ 2019

29/ 06/ 2019

5 day
I nt ernati onal
FDP on online
teaching tools
for video
| ecturing and
digital e-
| earning by SIR
CRR degree
Col | ege

10

04/ 05/ 2020

08/ 05/ 2020

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time
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3 3 3 3
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Regul ar enpl oyees of Regul ar enpl oyees of Heal th service-A
the institute are the institute are di spensary with full tinme
entitled for enpl oyee entitled for enployee doctor Dr. S. Mohan Das
provi dent fund schenme and |provident fund schene and and nurse with all
rel ated pension schene. rel ated pension schene. facilities |ike beds,
Gratuity schene is ESI schene is inplenented stretcher, wheel chair
provided in the for eligible staff. etc. to take care of
institution as per rules. Gratuity schene is heal th rel ated probl ens
G oup insurance benefit provided in the of both students and
is offered to all the institution as per rul es. faculty is avail able.
staff of the institution. Group insurance benefit Free conprehensive
I ncentives, pronotion and is offered to all the pl acement training.
increments are given. staff of the institution. Subsi di zed cant een
Casual | eave, earned I ncentives, pronotion and facility. Students
| eave, nedical |eave, increments are given. managed hostel s on
speci al casual | eave, Casual |eave, earned cooperative w t hout
maternity | eave and ot her | eave, nedical |eave, profit notive. College
| eaves are as per speci al casual | eave, transportation at
institutions rules. A maternity | eave and ot her concessional rates is
di spensary with full tine | eaves are as per provi ded by the coll ege.
doctor Dr. S. Mohan Das institutions rules. A Free W-Fi facility to
and nurse with all di spensary with full time | all the students in the
facilities |like beds, doctor Dr. S. Mbhan Das campus as well as
stretcher, wheel chair and nurse with all hostels. A separate
etc. to take care of facilities |ike beds, schol arshi p section has
heal th rel ated probl ens stretcher, wheel chair been established to
of both students and etc. to take care of facilitate processing of
faculty is avail abl e. heal th rel ated probl ens applications and
of both students and rem ttances of governnent
faculty is avail able. schol arshi ps. Stationary
and reprography facility
are available within the
canmpus. Facility for
i ndoor ganes and separate
gymasi um for boys and
girls are avail able. ATM
facility is available.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution has both internal and external auditing systemsince its
i nception. The institution has qualified practicing chartered accountants as
internal auditors who are auditing the accounts of the institution on a daily
basis. Internal auditors check each and every transition for conformty for
rel ease of funds/ expenditure. Internal auditor prepares all financial
statenents required for external auditing. There were no objections raised by
external auditor to date as the internal auditing is being carried out by
qual i fied and experienced auditors and the process is highly stringent and
transparent.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)




Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

NI L 0 0

View File

6.4.3 — Total corpus fund generated

7141128

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority
Academ ¢ Yes Commi ttee Yes Commi tt ee
constituting constituting
i nternal and i nternal and

ext er nal ext er nal

nmenber s menber s
Adm ni strative Yes Comm ttee Yes Commi ttee
constituting constituting
internal and internal and

ext er nal ext er nal

menber s menber s

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. A student nmonitoring systemis in place to mnimze irregularity in
at t endance, reduce backl og subjects and avoid dropouts. 2. Counseling, stress
managenent, gui dance in academic difficulties and career plans, and overall
devel opnent is carried out by counselors/nentors. 3. Parents al so provide
f eedback and give suggestions in the process.

6.5.3 — Development programmes for support staff (at least three)

1. Conducts in-house training programes on conmunication skills and M5 Ofice

for adm nistrative and non-teaching staff. 2. Technical staff is sponsored to

attend various training progranmes related to their area. 3. Provides hands on

training for non-teaching staff to inprove their practical skills. 4. Training
on new equi prent and software in various | abs.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Academic Audit 2. Participation in NNRF 3. Skill Devel opment Progranmes 4.
Refresher Progranmme on Qut cone Based Educati on.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 Academ c 19/ 07/ 2019 19/ 07/ 2019 20/ 07/ 2019 209
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Audi t

2019

Parti ci pat
ion in NIRF

25/ 10/ 2019

25/ 10/ 2019

28/ 11/ 2019

209

2019

I nduction
and
orientation
program f or
j uni or
facul ty.

26/ 08/ 2019

26/ 08/ 2019

31/ 08/ 2019

209

2019

Ski Il
Devel opnent
Pr ogr anme

25/ 07/ 2019

01/ 07/ 2019

30/ 06/ 2020

829

2019

Ref r esher
Prograne on
Qut cone
Based
Educat i on.

07/ 07/ 2019

07/ 07/ 2019

26/ 02/ 2020

209

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Wonen Sel f

18/ 02/ 2020

18/ 02/ 2020

Def ence and
Awar eness Canp
on Di sha App

300 Nill

Legal
awar eness
program on

Worren
Enpower nent
Acts and
| mportance on
t he eve of
I nt er nati onal
Winrens Day

06/ 03/ 2020

06/ 03/ 2020

350 Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

of the coll ege.

The coll ege has 250 kW installed capacity Sol ar
Thi s renewabl e energy neets approxi mately 45 per sent of the

col | ege energy needs.

Power to neet the requirenents

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for |ift Yes 1320



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8763_Quality_Initiatives_B_1625137936.xlsx

Ranp/ Rai | s Yes 1
Braille No Nill
Software/facilities
Rest Roons Yes 8
Scri bes for exam nation Yes 1
Speci al skill No Nill
devel opnment for
differently abl ed
student s
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 14/ 06/ 2 1 Bl ood Worl d 22
019 Donat i on Bl ood
Canmp Donati on
day
2019 1 1 25/ 07/ 2 1 Bl ood Thal ass 145
019 Donat i on en a
Canp di sease t
reat nent,
Si ckl e
cel |
anem a
di sease t
reat nent,
Bl ood
| oss
during
delivery
for
Pregnancy
Ladi es,
and needy
peopl e.
2019 1 1 12/ 06/ 2 1 Bl ood Thal ass 110
019 Donat i on en a
Camp di sease t
reat nent,
Si ckl e
cel |
anem a
di sease t
reat nent,
Bl ood
| oss
during
delivery
for




Pregnancy

Ladi es,
and needy
peopl e.
2020 25/ 01/ 2 Bl ood 20
020 Donati on | Nati ona
Camp Vot er Day
2020 17/ 03/ 2 Bl ood Thal ass 100
020 Donat i on enm a
Canp di sease t
r eat nent
Si ckl e
cel
aneni a
di sease t
r eat nent
Bl ood
| oss
during
delivery
for
Pr egnancy
Ladi es,
and needy
peopl e.
2019 28/ 07/ 2 Envi ron Popul at 16
019 ment al ion
Awar eness |[growt h, E
(Tree Pl a|nvironnen
ntation P ta
rogranme) |quality,
Wat er Pol
[ ution,
Air Pollu
tion,
Noi se pol
[ ution,
and Def or
estation
2019 29/ 07/ 2 Environ Popul at 51
019 nment al i on
Awar eness |[growt h, E
(Tree Pl a|nvironnen
ntation P ta
rogramme) |quality,
Wat er Pol
| ution,
Air Pollu
tion,
Noi se pol
[ ution,
and Def or
estation
2019 31/ 10/ 2 80
019 Nati onal [Awareness
Unity Day anong




students
about
Unity

2019 1

1 20/ 07/ 2

019

1 Ot hope

dic
Medi cal

Canp

| ssues
rel at ed
to Arthri
tis,
Joi nt
pai ns,
Ner ve
pai ns
etc.

25

2019 1

1 15/ 08/ 2

019

1 Pada

Yatra

To
create
awar eness
in public
about
Mahat ma
Gandhi pr
eachi ngs

32

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Handbook for students

01/07/ 2019

Handbook f or
is published at the start
of acadeni c year
updat ed as per

students

and i s
need.

Code of conduct for
staff

01/07/ 2019

Servi ce rul es,
rules etc..

when needed.

| eave
are published
and di ssem nated as and

7.1.6 — Activities conducted for promotion of universal Values and Ethics

By | SKON

Activity Duration From Duration To Number of participants
Datta Kriya Yoga 27/ 08/ 2019 28/ 08/ 2019 717
First Aid 22/ 08/ 2019 22/ 08/ 2019 717
Trai ning By Indian
Red Cross Society
Wor kshop on How 06/ 09/ 2019 06/ 09/ 2019 717
to devel op
conmuni cati on
skills
Essay Witing and 01/11/ 2019 01/ 11/ 2019 18
Pai nti ng
conpetition on the
occasi on of
Rashtriya Ekta
D was
Moti vational Talk 11/11/ 2019 11/11/ 2019 717

View File
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7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Energy Conservation Lab equi pnent are serviced periodically to reduce
excessi ve consunption of power. Cl ass room power consunption is nonitored. 2.
Use of renewabl e energy sol ar power of 250 kWb has been setup to neet energy
requi rements of the college. Solar heaters are in use in the hostels. 3. Wter
harvesting the college has three bore wells to cater to the general needs of

the institution. Soak pits were also constructed at appropriate places to raise
the water table. 4. Efforts for Carbon neutrality the coll ege nmanagenent has
taken certain neasures to prevent em ssion of carbon dioxide in the canpus. 5.
E- wast e managenent sone of the e-waste generated is used for the purpose of
techni cal education by meking use as hardware in | aboratories for display and
study. The remaining material is disposed of in an appropriate nanner.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice -1 1. Title of the Practice: Inculcating the spirit of research
anong faculty for a progressive technol ogical growh 2. Cbjectives of the
Practice ¢ To inprove quality in the teaching-I|earning process ¢ To enhance
quality in UG and PG projects ¢ To publish papers in refereed
International/National journals and conferences ¢ To undertake coll aborative
projects and consultancy for long terminteraction with the acadenm a and
industry « To notivate faculty to pursue and obtain PhD 3. The Context:
Research is a never ending quest for know edge, which nmay be used to pronote
progress for the society. Today’s world is rapidly devel opi ng, giving way and
scope for new research initiatives to have a better life. To keep up with the
growi ng needs and denands has becone npst essential paranmeter. To nmeet such
demands, continuous research and devel opnment of new products and projects has
becone the need of the hour. This notivated the college to strengthen RD
activity that focuses on various independent domai ns and encourages
mul tidisciplinary research. 4. The Practice Teaching and Research nust go
together. Wth this aim research is pronoted by the college in the follow ng
ways and means: eSponsoring faculty for
sem nar s/ conf erence/ wor kshops/ Ori entati on courses/refresher courses, STTPs,
FDPs, etc., for inprovenent of teaching quality. eFinancial incentives for
publications in International/National journals and conferences ¢ Modernization
of laboratories with research facilities ¢ Exposure to international expertise
by organi zing invited | ectures, work-shops, seninars and conferences, etc. e
Provi sion of research grant fromthe nanagenent for enthusiastic researchers. -«
Encouragi ng faculty to pursue PhD fromprem ere institutes and universities by
provi di ng necessary support. e Providing high end conputing facilities, with
internet, W-Fi, and other facilities. ¢Supporting staff are al so encouraged to
upgrade their skills by being deputed to relevant authorized /recogni zed
training centers in their respective trades/fields. 5. Evidence of Success
Own ng to the hard work done by the menmbers of faculty, the follow ng
achi evenents have taken place in the organi zation « No. of teachers availed the
facility and obtained their Ph.D.:04 « No. of teachers availed the facility and
pursuing their research: 84 « No. of international publications by the faculty:
121 There is a considerable inprovenent in teaching | earning process as the
faculty is exposed to | atest areas of their topic of research. Further they are
able to help the faculty who are fresh to initiate research. Good nunber of
teachers got adnmission into Ph.D. at various universities. Students’
publications have increased and quality of student projects, both UG and PG
has been enhanced. 6. Probl ens Encountered and Resources Required  Linmted in-
house research facilities for faculty pursuing PhD. « Linited access to
| aboratories in premere institutes. Best Practice -2 1. Title of the Practice
- Student Mentoring System 2. Goal To minimze irregularity in attendance,
reduce backl og subjects and avoid dropouts through paying attention towards




each student, proper counseling, stress managenent, gui dance in acadenic
difficulties and career plans, and overall devel opnent. 3. The Context Mny
students are from di sadvant aged sections of the society and this result in
i rregul ar attendance and | ess concentration on studies due to personal issues.
This results in poor attendance and backl og subjects which |ead to increase in
the nunber of dropouts. It is evident fromthe analysis of student entry
characteristics that over 60 of the students fall under fee reinbursenment
category with 30 students joining through nanagenent quota and only 10 of the
students pay college fee fromparents’ incone. This indicates that 60 of
students cannot afford to study the course unless governnment supports them
through fee reinbursenent. In addition, nost of the students are fromrura
background, |acking required comunication skills. Their inhibitions, poverty
and brought up nake them fear studies and force themto lag behind in their
academ cs which result in poor attendance and nunber of backlog subjects. The
hi ghly conpetitive and conplicated job market requires not only mastering the
course content but al so good comuni cation skills and interpersonal skills. It
has becone inperative that a nentoring systemis in place for the students to
overcone stress, personal, donestic and academi c difficulties. 4. The Process
The practice creates an efficient nentoring system Each teacher is assigned 20
students for nmentoring. It is the responsibility of the faculty to observe and
mentor the students in all aspects. Mentors neet the students at |east once in
a week to discuss various problens encountered by the students related to
under st andi ng the subjects, attendance, marks, and stress related to personal
domestic, academ c, etc. The nentor collects and records all the necessary
i nformati on about his/her wards. He | ooks after all aspects and issues of the
students in the canpus and guides the students to overconme difficulties. The
nmentor al so involves parents or |ocal guardi ans whenever necessary. This
mnimzes irregularities and nmakes the parents aware of the students’ progress
in the canpus regardi ng attendance, marks, etc. This leads to better discipline
on canpus, notivates students to actively participate in curricular and co-
curricular activities and results in better performance of students. 5.
Evi dence of Success Evidence of success of the practice includes better results
in the exam nations, increased attendance, increased participation in co-
curricular activities, better discipline on canpus and a warm and respectful
rel ati onshi p between teachers and students. 2015-16 2016-17 2017-18 2018-19
2019-20 Dropouts 33 28 26 26 53 Detentions 41 40 34 23 44 7. Problens
encountered and resources required This practice requires dedicated faculty
menbers who are able to carry out nentoring patiently in a friendly and non-
coercive environment for the benefit of the students. To this extent, the
college trains and notivates faculty nmenbers so that they can cope with the
needs of the students. Faculty nmenbers find satisfaction in guiding the
students in the right direction and thereby gain respect fromthem

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://sircrrengg.ac.in/inmges// MANDATORYDlI SCLOSURE/ Best _Practices_2019- 20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Distinctive Area Inproving Enployability of Students through Skill Devel opnent
The col |l ege has taken neasures to enhance entrepreneurshi p anong the students
by encouraging themto join technical entrepreneurship programe, an online
managenent certification course being offered by the reputed busi ness schoo
| SB Hyderabad under skill India initiative. Technical synposiunms and
conmpetitions are regularly conducted so as to nmake students present their
i nnovative ideas. Young Researchers C ub, Robotics Cub, Revelations Club etc.



https://sircrrengg.ac.in/images//MANDATORYDISCLOSURE/Best_Practices_2019-20.pdf

are student centric clubs through which they can interact with experts from
various fields to know the | atest innovations, thereby enriching research
attitude and personality devel opnent in them As an affiliated institution, the
col l ege cannot offer any certificate/ diploma / skill devel opnment courses on
its own. However, the college is offering the following certificate courses in
associ ation with various governnmental agencies: ¢ Diploma in “Technol ogy
Entrepreneur Devel opnment” in association with |Indian School of Business (I SB)
Hyder abad and AP CGovernnent. e« Certificate course in “Cyber Security” in
associ ation with NASSCOM APSSDC. ¢ Certificate course in “Data Analytics” in
associ ation with NASSCOVAPSSDC. ¢ Certificate course in “Mbile App

Devel opnent” in association with Andhra Pradesh Skill Devel opment Center
(APSSDC). Under the aegis of APSSDC SI EMENS and governnment organi zations, the
college is offering the followi ng Skill devel opnental centres for the benefit

of Students: ¢ Basic Hydraulics Lab ¢ Advanced Hydraulics Lab ¢ Basic
Pneumatics Lab ¢ Advanced Pneunatics Lab ¢ Applied Robotic Control Lab -
Dassault 3D Experience Lab ¢ CNC Machines Lab ¢« Advanced Wl ding Lab e
4-\Wheel ers Training Lab ¢ 2-VWeelers Training Lab ¢ Think Tronics Lab ¢ Amazon
Web Services Lab ¢ Electronics Ofice Lab « Electronics Honme Lab ¢ Computer
Based Training Lab

Provide the weblink of the institution

https://sircrrengg.ac.in/images/Qhers/IQAC Institutional Distinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

The institute has a conprehensive plan in place to neet the vision of the
institute and its goals. These are highlighted below The institution would |ike
to organi ze the following prograns ¢ Cbtain NBA Accreditation for UG prograns of
CE, CSE, ECE, EEE, ME IT. ¢ Organizing nore Canpus Recruitnment Training prograns
for engineering students to enhance their enployability skills. « Focusing on FDP
progranms on |atest trends in industry. ¢ Establishnment of Incubation Center. -
Col l aborating with foreign universities on student skilling internships and
faculty training and research. ¢ Establishnent of Hydraulic and Pneumatic skil
devel opnment center. e Strengtheni ng student Hackat hon activities. Teachi ng and
Learning ¢ To append | aboratories with sonme |atest equi prent matching with the
needs of the industry and society. ¢« Effective nonitoring of the attai nment of
Course Qut cones, Program Qutconmes and Program Educati onal Objectives.  Adapting
i nnovative delivery methods.  Collaboration with industry and institutions of
repute. < Inproving the faculty student ratio. ¢ To recruit senior faculty to
strengt hen human resources in the institution. Research ¢ To increase research
activity further in all departnments. ¢ To apply for nore nunber of projects
externally funded. ¢ Encourage the faculty to apply Research Proposals for
Research Grants from various funding agencies |ike DST/ Al CTE/ UGC/ DRDO | SRO etc., .
e Motivate faculty to attend Sem nars and Wor kshops, Conferences and publish
papers in reputed journals. O ganizing department w se Conferences/ Sem nars on
Contenporary topics. Infrastructure  Strengthening of networking and conputing
facilities and increasing bandwidth for W-Fi. ¢« Uplifting the sports ground and
facilities for sports and ganes. ¢ Beautification of the college canmpus by
pl anting, decorative and ornanental plants to create good anbi ence
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